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Steps for obtaining a formal framework for Herbal Craft Production training

Introduction
 
 During the HERBARTIS project a pilot course on “Handicraft production of  food herbal products” 
has been tested (see chapter 4). The professional modules implemented were:

- Production of  aromatic plants.
- Transformation and quality of  raw material.
- Food herbal products elaboration techniques.
- Business, marketing and sale.

 In each country around 20 learners have been engaged in these course, mainly producers and entre-
preneurs, who were very interested in that training and have valorized very positively the contents and the 
transnational experience. 

 This pilot course has tried to fulfill the needs of  the majority of  producers, even small producers of  
herbs, people who collect and/or cultivate and transform aromatic plants into raw materials (dry herbs, 
essential oils), and also manufacture end products (herbal teas, seasonings, liquors, etc.) to sell directly to 
the end consumer.

 Until now, in the regions involved in the project, formal training is lacking (see chapter 2). 

 The curriculum developed in this project was designed based on important topics related to agri-
culture practices and food handicraft and industry and could implement the current official professional 
education.

 Independently from the information given and the knowledge achieved, the efforts given to follow a 
complete course like this need to be capitalized with a formal recognition such as a degree or a certificate 
to be used for public recruitment and /or private activity implementation.

 Qualifications serve a variety of  purposes: learning outcomes for employers, prerequisites for acces-
sing certain regulated professions, determination of  the level and content of  learning acquired by an indi-
vidual by education and training authorities. They are also important for an individual as an expression of  
personal achievement.

 But, how a formal qualification recognition could be achieved?

 In the next paragraphs a survey about the possibilities to achieve this goal in the 4 countries is given.

Chapter 5 POLICY RECOMMENDATIONS FOR HERBAL 
CRAFT PRODUCTION
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Catalonia (Spain)
 
 In Catalonia, the midterm objective would be that this training could be useful as approval course for 
the producers to prove their skills in the matter to attain a “title of  food craftman”, and at the same time 
starting a process to demand the legal form of  craftman “manufacturer of  seasonings and food herbal teas” 
and/or “manufacturer of  food herbal products”.

 Nowadays, the regulation of  “food handicraft” in Catalonia is in revision because it has to be adapted 
to the European legislation which is not so restrictive, then no “title of  food craftman” will be mandatory. 
Nevertheless, the Department of  Agriculture, Livestock and Fisheries of  the Government of  Catalonia, 
responsible of  food regulation, would still have a role in certifying the handicraft requirements and recog-
nizing its difference with some label. “Food handicraft” in Catalonia is ready to incorporate this new form 
as a craft, and one of  the ways to get it is with the existence of  a training for demonstrating the skills. But, 
this training to be recognized, it is advisable to obtain the approval of  the Service of  Agriculture Training 
(Servei de Formació Agrària).

 The long term objective would be to achieve that this training had the recognition of  “Professional 
Certification”. 

 This type of  certificate, is dispatch by the Service of  Occupation of  Catalonia (Servei d’Ocupació 
de Catalunya – SOC) who manage the professional training in the labour scope of  the national agency 
“Public Service of  State Employment” (Servicio Público de Empleo Estatal - SEPE). This is a process that 
could last at least 2 years, by outlining both the curriculum and the competences accreditation. In relation 
to professional competences, the UC (Units of  Competence), being part of  the PC (Professional Certifica-
tion), can be promoted from the Catalan Institute of  Professional Qualifications (Institut Català de les Qua-
lificacions Professionals – ICQF) or from the equivalent national authority, INCUAL. This is the previous 
step for the design of  a PC.

 The PC is an official document that accredit the professional competences and guarantee that the 
person who obtain it has the knowledge, skills and aptitudes to develop a working activity according to the 
requirements of  the labour market. These certificates are valid in all the Spanish territory and, in addition, 
the European legislation allows the validation of  the national official degrees if  there are agreements be-
tween the States.

 Each PC accredit a professional qualification of  the National Catalogue of  Professional Qualifica-
tions, despite, exceptionally, there are certifications that accredit only a part of  the qualification.

 All the PC contain a practical training module in the working centres. The overcoming of  this mo-
dule is indispensable to obtain the PC.

POLICY RECOMMENDATIONS FOR HER-
BAL CRAFT PRODUCTION

CHAPTER 5
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 The ways to obtain a PC are:

 The professional training, that means:

• The professional training in the education system: training programs that the Education Administration 
develops, and are organized in training cycles.

• The professional training for the occupation: training actions authorized by the Labour Administration 
addressed to the obtaining of  the PC; this training is taught in accredited centres by SOC (Service of  
Occupation of  Catalonia).

 The labour experience:

• Accredit yourself  (Acredita’t): procedure through evaluation and accreditation of  the competences ac-
quired in the labour scope or by non-formal training; so, it does not lead to an official certification.

 The possibility of  accredit units of  competence independently and cumulatively allows to obtain the 
PC by combination of  the two previous ways, if  all the UC could be accredited, regardless they are obtained 
by training or by labour experience.

Option 1. Via professional training in the education system

 If  a learner intends to reach the competences of  the HERBARTIS training by the way of  professional 
training of  the education system, the problem is that should do different degrees:

• Forestry use and environment conservation: the content related to wild collection of  medicinal and aro-
matic plants (MAPs) have presence in the professional module of  “natural environment use”, training 
unit “Extraction and collection of  non-wood forest products”. Nevertheless, there is only a small chapter 
in a unit basically focused to the cork extraction; then expected contents should be strengthened.

• Agribusiness, professional profile of  agricultural production: a part of  the qualifications of  “arable 
crops”, “fruticulture”, “horticulture and floriculture”, it should exist “MAPs crops”, as this type of  pro-
duction is a mix of  arable and horticulture crops.

• Elaboration of  food products: it would be necessary that seasonings be considered as final products (e.g. 
mixed herbs, salt with herbs, aromatized oils and vinegars, etc.) not only as additives, and the also herbal 
teas be included.

 So, the problem if  that the official professional training is scarce agile and very expensive for a learner who 
aims to obtain the herbal craft production competences, because it is necessary to do three different degrees.

 So it is advisable addressing to a simple and accessible training.
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Option 2. Via professional training for the occupation

 In the case of  professional training for the occupation, the PC are established by the Ministry of  
Labour and Social Security (Ministerio de Empleo y Seguridad Social). The more similar to the HERBAR-
TIS training are:

Agriculture professional family:

- Arable crops.
- Fruticulture.
- Horticulture and floriculture.
- Auxiliary activities in floristry.
- Activities of  floristry.
- Floral art and management of  floristry.
- Auxiliary activities in nurseries, gardens and garden centres.
- Installation and maintenance of  gardens and green areas.
- Gardening and landscape restoration.
- Forestry use.
- Management of  forestry use.
- Auxiliary activities in forestry use.
- Auxiliary activities in conservation and improvement of  forests.
- Seeds and seedlings production.
- Management of  agriculture production.
- Management of  seeds and seedling production.
- Auxiliary activities in agriculture.
- Production of  mushrooms and truffles.

Food industry professional family:

- Auxiliary manufacturing operations in the food industry.
- Manufacturing of  coffee and coffee substitutes.
- Manufacturing of  wine and liquors 
- Industries of  oil and edible fats.
- Manufacturing of  canned vegetables.
- Industries of  canned vegetables and vegetal juices.

 But there is any PC entirely adapted to provide the necessary competences that encompasses the wild 
collection, cultivation, transformation of  aromatic plants, and the manufacturing and selling of  herbal food 
products (e.g. seasonings, herbal teas, liquors and aromatized wines, aromatized oils and vinegars, etc.).
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 A feasible option would be start the steps to obtain a new PC by adapting the HERBARTIS curricu-
lum to the PC identification model.

 One of  the challenges of  HERBARTIS training is the fact that the training modules belongs to 2 
different families:
Agriculture:

1. Production of  aromatic plants.
2. Transformation and quality of  raw material.

Food industries:
3. Food herbal products elaboration techniques.
4. Business, marketing and sale.

 Then, it seems difficult to reach a PC that encompasses both families. But for the MAPs sector, a 
comprehensive training is necessary to obtain high quality handicraft products different from industrialized 
ones.

 One of  the options would be to obtain 2 different PC:
• Production and transformation of  medicinal and aromatic plants.
• Manufacturing of  food herbal products.

By this way, the competences will be achieved in two phases.

Option 3. Via accreditation of  labour experience

 This way is only feasible if  exists an official professional qualification and a previous PC.

 So, currently, recognizing the experience of  craftsmen that are already manufacturing food herbal 
products could only be done by informal procedures (because there is not any PC for Herbal Craft Produc-
tion), with some accreditation system of  competences like the establishment of  an evaluation system agreed 
by different bodies, that could be recognized at least in the market.

 In that case, the establishment of  the curriculum contents would be useful for the design of  these 
evaluation tests, which should be implemented by an external body to the ones offering the training.

Option 4. Via continuous training

 Another intermediate way would be promoting the HERBARTIS training among different agricultu-
re/food industry training providers, in order to offer it as continuous training.
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 After more than a decade of  existence of  two different modalities of  professional training in the labour fra-
mework (the occupational training and the continuous training), nowadays there is a unique system, both nationally 
and regionally: the professional training for the occupation. This new model is regulated by the national law Real 
Decreto 395/2007 de 23 de marzo de 2007, and is implemented in each Spanish Autonomous region with a bonus 
system.

 At this moment, the Consortia for the Continous Training in Catalonia (Consorci per a la Formació Con-
tínua de Catalunya) of  the Government of  Catalonia have competences on:
• Management of  the offer training and accompanying complementary training actions for:

Intersectorial training plans.
Sectorial training plans.
Training plans for the social economy and self-employed workers.

• Monitoring and control of  the demand training, i.e. training in the enterprises and individual training permits.

 The sectorial training plans are addressed to workers of  different productive sectors, in order to improve their 
skills and professional qualification, and meet the demands of  the specific needs of  the sector that have a key impor-
tance in Catalonia and/or crisis situations of  a specific sector. This is a specialized training for specific productive 
sectors.

 There is an offer of  different courses, but none is related to aromatic plants neither seasonings/herbal teas 
manufacturing.

In the agriculture professional family there is the following offer:

- Auxiliary activities in agriculture.
- Auxiliary activities in conservation and improvement of  forests.
- Auxiliary activities in nurseries, gardens and garden centres.
- Organic agriculture.
- Installation and maintenance of  gardens and green areas.
- Basic operations in nurseries and garden centres.
- Basic operations for the installation of  gardens, parks and green areas.

In the food industry professional family there is:

- Food handling.
- Food safety: food handling and control
- HACCP systems.
- Allergens and food intolerances
- Intervention in the food hygiene attention in institutions.
- Auxiliary operations in the food industry manufacturing.
- Manufacturing of  wines and liquors.
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 The demand training respond to the specific training needs of  the enterprises to increase their com-
petitiveness by training their workers, and it is formed by training actions in the companies and individual 
permits for training.

 These initiatives are financed by the application of  a bonus system to the Social Security quotes that 
are payed by the companies. The enterprises have an annual credit for training their workers.

 To promote the demand training in the Catalan micro and small enterprises up to 50 workers, the 
Departement of  Enterprises and Occupation (Departament d’Empresa i Ocupació) of  the Government of  
Catalonia have started the initiative Forma Empresa50.Cat, managed by the Consortia for the Continuous 
Training of  Catalonia, and offers information and individual counselling to these enterprises, and if  neces-
sary, customized training.

 Nowadays, there is not any centre offering regular training on the MAPs production neither the food 
herbal products manufacturing. There is just scattered courses in the framework of  continuous training, 
many of  them offered by agriculture VET schools and Summer universities, or some technical seminars 
promoted by the Agriculture local administration. In all these activities, the Forest Research Centre of  Ca-
talonia (Centre Tecnològic Forestal de Catalunya) had an outstanding presence due to its expertise.

 So, the way of  continuous training is the most feasible way for the sustainability of  the HERBARTIS 
training while working to obtain a professional certification.

Sources:
http://agricultura.gencat.cat/ca/ambits/alimentacio/dar_artesania_alimentaria/ 
https://www.oficinadetreball.gencat.cat
http://icqp.gencat.cat/ca/
https://www.sepe.es/contenidos/personas/formacion/certificados_de_profesionalidad/agraria.html 
http://www.conforcat.cat

Portugal

 In Portugal, the craft activity of  “Preparation of  aromatic and medicinal plants” is recognized within 
the framework of  the Artisan and Artisanal Production Unit Statutory Regulation (Estatuto do Artesão e 
da Unidade Produtiva Artesanal), and can be certified by the National Committee for The Promotion of  
Craft and Craft Micro-enterprises (Comissão Nacional para a Promoção dos Ofícios e das Microempresas 
Artesanais) through CEARTE – Centro de Formação Profissional do Artesanato. 

 In the specific case of  certification processes relating to the production and preparation of  food pro-
ducts the competent services of  the Ministry of  Agriculture, in DGADR – Direcção-Geral de Agricultura e 
Desenvolvimento Rural, must also give their approval to the license.
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Carta de Artesão e de Unidade Produtiva Artesanal
      Information, application forms and legislation: http://www.cearte.pt/article/GPAO_Carta_e_UPA.html

      Directory of  craft activities: http://www.cearte.pt/files/dbdownload/e0ca44d1a0b1724975b808f14446b03f  
Group 12 - Handicraft production and manufacture of  food
           12.12 Preparation of  medicinal and aromatic herbs

 Nevertheless, a professional profile and correspondent training curriculum still doesn’t exist in the 
National Qualifications Catalogue, making the attribution of  such licensing via professional qualification 
impossible. 

 The decision must rely on description of  non-formal learning, for a period of  not less than two years, 
accompanied by documentary evidence, namely titles, diplomas, prizes obtained, press articles, work pic-
tures, participation in exhibitions or other elements considered relevant for the analysis of  the application 
Recognition.

 Looking at the referred Catalogue, because it combines production + transformation of  medicinal 
and aromatic plants, the contents of  HERBARTIS Course can be found in some Training Units (UFCD – 
Unidades de Formação de Curta Duração) that belong to two different areas:
• Agricultural and animal production and
• Food industries

 Those training units are components of  three existing Vocational Training Referentials and Profiles: 
• Agricultural operator (level 2), 
• Agricultural production technician (level 4) and 
• Food industry technician (level 4)

National Qualifications Catalogue (Catálogo Nacional de Qualificações): http://www.catalogo.anqep.gov.pt/ 
Professional profiles and Training Referentials:

Agricultural and animal production
Agricultural Operator (level 2): http://www.catalogo.anqep.gov.pt/Qualificacoes/Referenciais/1649

Agricultural ProductionTechnician (level 4):
http://www.catalogo.anqep.gov.pt/Qualificacoes/Referenciais/1653 

Food industries
Food Industries Technician (level 4):

http://www.catalogo.anqep.gov.pt/Qualificacoes/Referenciais/1628
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 This means that, in the current context, it would be necessary to complete two different training curricula 
in order to obtain any certified professional qualification compiling the knowledge and competences proposed 
for training of  “Producer and Manufacturer of  Herbal Food Products” tested during HERBARTIS project.

 And even in that case, part of  the proposed contents would be still missing. For example, in the Portuguese 
Catalogue there are no Training Units related to wild harvest of  MAPs.

 So, also in Portugal, a long term objective would be to develop a new Professional Profile and a new 
Professional Training Referential for “manufacturer of  herbal food products” to be included in the National 
Qualifications Catalogue. 

 That way, it would also be recognizable as key qualification for obtaining a certification under the Crafts 
Regulation above mentioned.  

 This process would be undertaken in close cooperation with both the DGADR – Direcção Geral da 
Agricultura e Desenvolvimento Rural and the ANQEP - Agência Nacional para a Qualificação e o Ensino Pro-
fissional (National Agency for Professional Qualification and Education).

 The specific experience and competences of  CEARTE on handicraft training and certification would 
also be mobilised for this task.
 
 Given the opportunity offered by a growing demand for these kinds of  products and the emergence of  
many small companies and initiatives in this sector, there is reasonable expectation that this may have relevant 
impact on the quality of  production processes and products and on the visibility of  that quality.

 On the other hand, in case this process could happen simultaneously in the 4 countries, a common qua-
lification curriculum and certification criteria would facilitate a wider recognition of  the profession and related 
products and future collaborative promotional actions at transnational level.

 Meanwhile, HERBARTIS course will be available as a rare opportunity of  continuous training for exis-
ting or intended professionals in the sector.

Italy

Professions

The new edition of  the Classification of  Professions (CP2011), presented in the volume (http://www.istat.it/it/
files/2013/07/la_classificazione_delle_professioni.pdf  continues a tradition begun in 1881. Since then, in fact, 
the appointment ten years with the Census of  the population provides the opportunity to the Institute National 
statistics to update the classification of  professions.
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 This update also allows us to respond to the growing demand for job information. The jobs that are 
more close to the activity of  HERBARTIS education are:

6.4 Farmers and skilled workers in agriculture, forestry, animal husbandry, fishing and hun-
ting
6.4.1 Farmers and skilled agricultural workers
6.4.1.1 Farmers and skilled agricultural workers in the field
6.4.1.1.0 Farmers and agricultural workers specialized in field crops
Farmers and agricultural workers specialized in gardens and nurseries, flowers and orna-
mental plants, protected ortes or stable gardens
6.4.1.3.1 Farmers and agricultural workers specialized in gardens and nurseries, flowers and 
ornamental plants
6.4.1.3.2 Farmers and agricultural workers specialized in horticultural crops, protected hor-
ticulture or stable crops
6.4.1.4 Farmers and agricultural workers specialized in mixed crops
6.4.1.4.0 Farmers and agricultural workers specialized in mixed crops

Nevertheless, no one is priority devoted to the MAPs sector.

Education

 In the sector of  MAPs, in Italy there is a University degree (3 years) that gives a title of  “Herbalist” 
that must be involved, following the ongoing law, since 1932, in the activities for transformation of  herbs 
(Chapter 2).
 
 There are the professional and technical school (http://www.agraria.org) that give an agronomic 
technical degree after 5 years regular school but no one is specialized in MAPs. 

 The associations (as FIPPO as an example, http://www.fippo.org) made each year several short thematic 
courses that give the knowledge on specific items, normally they are made with frontal lessons and training.

 These certificates of  attendance are only useful to increase own education and to increase the value 
of  the curriculum. 

 In order to give a real tool able to demonstrate the knowledge and the competences linked to the 
MAPs cultivation and transformation is to achieve a specialization after a professional degree. The people 
that already got a degree from an “Istituto tecnico agrario” could benefit from a type of  education like 
HERBARTIS module because the agronomic base helps the comprehension of  the information linked to 
MAPs. 
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 This recognition of  a specialization must be proposed from an education structure to the Italian Mi-
nistry of  education that has to certify the nature and the quality of  the proposed course. It is normally a long 
story.

 Another possibility is to apply to the ministry of  education for a Master of  1 level to which the stu-
dents that already got a 3 year’s University degree could apply and got the master degree.

 In any case, independently from the education type, as per Spain and Portugal, a long term objective 
would be to propose a new Professional Profile and a new Professional Training Referential for “Manufac-
turer of  herbal food products” to be included in the National Qualifications Catalogue. 

France

In France, training on production and transformation of  MAPs is provided by the Professional training 
and agricultural promotion centre (Centre de Formation Professionnelle et de Promotion Agricole, CFPPA) 
public learning centre of  the Ministry of  Agriculture, and the Rural Vocational Training centre (Maisons 
Familiales Rurales, MFR). Both host mainly young students on their initial training.

Moreover, these courses focus on production or transformation or marketing, but not teach all at once the 
four professional modules developed within the HERBARTIS course.

The objective would be to obtain the recognition of  the state for the HERBARTIS course. To do so, two 
possible ways exist: the recognition as a professional training and the recognition by a professional certifica-
tion.

Recognition as a professional training:

 Professional training is regulated by rules and requirements, especially for e-Learning course, and it is 
up to the training centre to comply with the constraints.

 This means this it is the easiest and the quicker way to start within the official recognition of  the qua-
lity of  the course.

 The recognition as a professional training open the gates of  training to people who want to change 
career as part of  ongoing vocational training, and to professional already working in this agriculture field 
and who want to complete and develop their skills.

 Moreover, it allows the financial contribution by official training funding organization.
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 The content of  HERBARTIS course satisfies the requirements to be considered as eligible for a pro-
fessional training.

 However, as e-Learning course (Formation Ouverte et/ou A Distance, FOAD) it is necessary to com-
ply with others elements including:
•	 monitor closely the student attendance using written assignments or other documents attesting that the 

work has been done.
•	 develop specific valuations.
•	 provide pedagogic supervision.
•	 provide technical assistance.

 Th s will need a few adjustments and changes in the course organization but is entirely possible.

 The recognition as a professional training is a fi st step towards an offi al recognition by the state. 

Recognition by a Professional certification
 
 Th s is the only way to get a professional title recognized by the state. The registration procedure takes 
time and once obtained must be amended regularly (every 3 to 5 years).

 A list of professional training is set by a joint committee of professional branches after completion of 
the registration and published in the National Directory of Professional Certifi ation (Répertoire National 
des Certifi ations professionnelles, RNCP), of the Ministry in charge of vocational training.

 The registration involves dealing with several issues: 
•	 Defin tion of a specific job and activities: the formulation of the certifi ation must refl ct the job per-

formed at the end of the course.
•	 Creation of a training referential for this specific work: put the skills require for the job through the 

professional modules studied in the HERBARTIS course.
•	 Th s is the most difficult and important part of the application. 
•	 The relevance of the HERBARTIS course with regards to the needs expressed by professionals in the 

sector.
•	 A record of all students who graduated from the course, for at least the last three promotions. Th s 

means that two more HERBARTIS training should be organised before being even able to apply.
•	 Set up a special training for the Validation of the Acquisition of Experience. 
 
 Even if it is a long-term approach, the recognition by a professional certifi ation for the HERBARTIS 
course is possible.

 The course program deals with all specific aspects of the work in the MAPs sector, and the four pro-
fessional modules cover all aspects of the profession, which will allow the creation of the training referen-
tial.

 The registration in the RNCP provides an easier access to lifelong learning opportunities for people 
with different skills, as well as being open to initial training.
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 There is a growing interest for training on MAPs and the HERBARTIS course has been designed to 
meet the people interest in the production of  MAPs and the professional needs. It sure can benefit from a 
professional certification. 

 The registration of  the HERBARTIS course in the RNCP seems the best way to ensure the sustaina-
bility of  this training.

Sources:

http://www.cncp.gouv.fr/repertoire
http://www.cncp.gouv.fr/enregistrement-sur-demande/enregistrement-dun-diplome-ou-titre-a-finali-
te-professionnelle
https://www.opcalia.com/telecharger/fiches-focus/fiches-focus/la-formation-a-distance-e-learning/

Europe framework

The Recommendations of  the European Parliament and the Council of  23 April 2008 on the establishment 
of  the European Qualification Framework (EQF) for lifelong learning created a common reference fra-
mework of  eight levels of  qualifications, expressed as learning outcomes with increasing levels of  proficiency.

HERBARTIS course may be between:

EQF level Knowledge Skills Competence

Level 4 Factual and theoretical 
knowledge in broad contex-
ts within a field of work or 
study

A range of cognitive and 
practical skills required to 
generate solutions to spe-
cific problems in a field of 
work or study

Exercise self-management 
within the guidelines of 
work or study contexts that 
are usually predictable, but 
are subject to change; su-
pervise the routine work of 
others, taking some respon-
sibility for the evaluation 
and improvement of work or 
study activities

Level 5[1] Comprehensive, speciali-
sed, factual and theoretical 
knowledge within a field of 
work or study and an awa-
reness of the boundaries of 
that knowledge

A comprehensive range of 
cognitive and practical skil-
ls required to develop cre-
ative solutions to abstract 
problems

Exercise management and 
supervision in contexts of 
work or study activities whe-
re there is unpredictable 
change; review and develop 
performance of self and 
others

1 The descriptor for the higher education short cycle (within or linked to the first cycle), developed by the Joint Quality 
Initiative as part of  the Bologna process, corresponds to the learning outcomes for EQF level 5.
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 These recommendations aim at better linking formal, non-formal and informal learning and suppor-
ting the validation of  learning outcomes acquired in different settings.

 Member States have developed or are developing national qualification frameworks based on lear-
ning outcomes and are relating this to the EQF through a “referencing” process. Qualifications are more 
transparent and comparable when they are presented in documents that include a reference to the appli-
cable EQF level and a description of  the achieved learning outcomes.

 The EQF and the national qualifications frameworks can support existing recognition practices and 
make the process of  recognition for learning and working purposes easier.

 Credit systems can help individuals to progress in learning by facilitating flexible learning pathways 
and transfer across levels and types of  education and training and across national borders, enabling lear-
ners to accumulate and transfer different learning outcomes acquired in different learning contexts, inclu-
ding online, non-formal and informal learning. 

 Where appropriate, EQF promote links between credit systems and national qualifications frameworks.

 The Recommendation of  the European Parliament and of  the Council of  18 June 2009 on the establishment of  a 
European Quality Assurance Reference Framework for Vocational Education and Training stated that the Framework 
should support the implementation of  the Common European Principles for the identification and vali-
dation of  non-formal and informal learning, improving the interrelationship of  education, training and 
employment, and building bridges between formal, non-formal and informal learning.

 The Council Resolution of  28 November 2011 on a renewed European agenda for adult learning de-
fined the putting in place of  fully functional systems for validating non-formal and informal learning and 
promoting the use by adults of  all ages and at all qualification levels, as well as by enterprises and other 
organisations.

 The Council recommendation of  20 December 2012 on the validation of  non-formal and informal lear-
ning, establish that the validation of  learning outcomes, namely knowledge, skills and competences acqui-
red through non-formal and informal learning can play an important role in enhancing employability and 
mobility, as well as increasing motivation for lifelong learning, particularly in the case of  the socio-econo-
mically disadvantaged or the low-qualified.

 According to this recommendation the member states should, with the view to offering individuals 
the opportunity to demonstrate what they have learned outside formal education and training _ including 
through mobility experiences_ and to make use of  that learning for their careers and further learning, and 
with due regard for the principle of  subsidiarity:
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• Include, as appropriate, the following elements in arrangements for the validation of  non-formal and 
informal learning:

i. Identification, Documentation and Assessment of  an individual’s learning outcomes acquired 
through non-formal and informal learning;
ii. Certification of  the results of  the previous assessment in the form of  a qualification, or credit 
leading to a qualification, or in another form, as appropriate.

• Apply, as appropriate, the validation arrangements linked to national qualification frameworks and in 
line with the European Qualification Framework, whilst taking into consideration national, regional 
and/or local, as well as sectoral needs and characteristics.

 In addition, a European Skills, Competences, Qualifications and Occupations classification (ESCO) 
is being developed by the Commission.

Sources:
Council recommendation of  22 May 2017 on the European Qualifications Framework for lifelong learning and repealing the 
recommendation of  the European Parliament and of  the Council of  23 April 2008 on the establishment of  the European Qua-
lifications Framework for lifelong learning.
The Council recommendation of  20 December 2012 on the validation of  non-formal and informal learning.
https://ec.europa.eu/ploteus/content/descriptors-page 

Conclusions

 In all the countries, courses focus on production or transformation or food elaboration or marketing, 
but not teach all at once the four professional modules developed within the HERBARTIS course, being 
differentiated in mainly two families: agriculture and food industries.

 A long term objective would be to develop a new Professional Profile and a new Professional Certifica-
tion for “manufacturer of  herbal food products” to be included in each National Qualifications Catalogue. 

 Meanwhile, HERBARTIS course will be available as a rare opportunity of  continuous training for 
existing or intended professionals in the sector.

 In case this process could happen simultaneously in the 4 countries, a common qualification curricu-
lum and certification criteria would facilitate a wider recognition of  the profession and related products and 
future collaborative promotional actions at transnational level.
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